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Criterion 5 
 

 

 

Student Support and Progression 
 

 
 

Key Indicator-5.1.4  
 

 

 

Anti Ragging & Grievances 
 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
Approved by AICTE, Affiliated to Anna University 

Accredited by NAAC | Recognized by UGC with 2(F) 

 

 

 

5.1.4 The grievance redressal policy document with reference to prevention of sexual 

harassment committee and anti ragging committee, constitution of various committees 

for addressing the issues, minutes of the meetings of the committees, number of cases 

received and redressed. 

 

S.No. Description 
Page 

No. 

1 Anti Ragging Committee 1-1 

2 Grievance Committee 2-3 

3 UGC Act -Ragging 4-11 

4 Minutes of Meeting – Anti Ragging 12-26 

5 Online Anti Ragging Undertaken form 27-61 

6 Minutes of Meeting – Grievance 62-81 

7 Repots Sent by PERIIT Principal to AU & AICTE 82-87 

8 Anti Gagging & Grievance Display 88-90 

9 UGC-Regulations 91-100 

 



 

Anti ragging Committee  
 

S.N

O 

Name Designation Contact No Mail 

id 

 

1 
Dr.R.Palson Kennedy   

Principal 

 

Chairman 

 

9840674530 

 

principal@periit.com 

2 
Mr.B.Magesh 

Vice Principal 
Vice  

Chairman 

9943282931 viceprincipal@peri.ac.in 

3 
Mr. K. Ravi, 

Rtd.Inspector of Police 
Convenor 9567374305 ravik@gmail.com 

3 Mr. M.Hari 

Sathishkumar 

HOD/ Civil 

Member 9994323214 hodcivil@peri.ac.in 

4 
Dr. M.Ram Kumar 

Prabhu 

HOD/ECE 

Member 9789080753 hodece@peri.ac.in 

 
5 

Mrs. K.Varalakshmi 

HOD/CSE 

 
Member 

 
9710263879 

 
hodcse@peri.ac.in 

6 
Mrs. Sreedevi 

HOD/EEE 
Member 9600111507 

hodeee@peri.ac.in 

7 Mr.Anilkumar 

HOD/Mech 

Member 
8973323396 hodmech@peri.ac.in 

8 Dr. K.Majella Jenvi  

HOD/S&H 

Member 
9789114123 hodsh@peri.ac.in 

9 Mr.A.Vasantharaj 
Hostel Warden 

9894559720 amvasantharaj@peri.ac.in 

10 Mr.S.R. Hareesh 

Anand CSE A/ IIyr 

Student 

Representative 
9176314763 Hareeshsr@peri.ac.in 

11 Ms.A.Kaviya  

ECE/II yr 

Student 

Representative 

6303955247 
kaviyaa@peri.ac.in 

Note: Mr.B. Magesh is the Nodal Officer – Anti Ragging. 

  

 
     Principal. 

 

Anti Rgging Committee

1
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Date: 3.08.2020 

NOTICE 
PERIIT/AT - GRV/2020/01 

 

     It is here by noticed that the complaint cum redressal 

and grievance committee of PERI Institute of Technology is constituted with the following 

members as per the regulations of Anna University, Chennai. This is for the information to 

the students & staff members of the committee. 

S.N

o 

Name Designation Contact No Mail id 

1. 
Mr.B.Magesh 

Vice Principal 
Vice  

Chairman 

9943282931 viceprincipal@peri.ac.in 

2. Mr. M.Hari 

Sathishkumar, HOD/ 

Civil 

Member 9994323214 hodcivil@peri.ac.in 

3. 
Dr. M.Ram Kumar 

Prabhu, HOD/ECE 
Member 9789080753 hodece@peri.ac.in 

4. 
Mrs. K.Varalakshmi 

HOD/CSE 

 
Member 

 
9710263879 

 
hodcse@peri.ac.in 

5. 
Mrs. Sreedevi 

HOD/EEE 
Member 9600111507 

hodeee@peri.ac.in 

6. Mr.Anilkumar 

HOD/Mech 

Member 
8973323396 hodmech@peri.ac.in 

7. Dr. K.Majella Jenvi  

HOD/S&H 

Member 
9789114123 hodsh@peri.ac.in 
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Date: 3.08.2020 

NOTICE 
PERIIT/AT - GRV/2020/02 

 

Prevention of Ragging in Educational Institutions - Guideline issued by UGC 

S.N

O 

Name Designation Contact No Mai

l id 

 

1 
Dr.R.Palson Kennedy   

Principal 

 

Chairman 

 

9840674530 

 

principal@periit.com 

2 
Mr.B.Magesh 

Vice Principal 
Vice  

Chairman 

9943282931 viceprincipal@peri.ac.in 

3 
Mr. K. Ravi, 

Rtd.Inspector of 

Police 

Convenor 9567374305 ravik@gmail.com 

3 Mr. M.Hari 

Sathishkumar 

HOD/ Civil 

Member 9994323214 hodcivil@peri.ac.in 

4 
Dr. M.Ram Kumar 

Prabhu 

HOD/ECE 

Member 9789080753 hodece@peri.ac.in 

 
5 

Mrs. K.Varalakshmi 

HOD/CSE 

 
Member 

 
9710263879 

 
hodcse@peri.ac.in 

6 
Mrs. Sreedevi 

HOD/EEE 
Member 9600111507 

hodeee@peri.ac.in 

7 Mr.Anilkumar 

HOD/Mech 

Member 
8973323396 hodmech@peri.ac.in 

8 Dr. K.Majella Jenvi  

HOD/S&H 

Member 
9789114123 hodsh@peri.ac.in 

9 Mr.A.Vasantharaj 
Hostel Warden 

9894559720 amvasantharaj@peri.ac.in 

10 Mr.S.R. Hareesh 

Anand CSE A/ IIyr 

Student 

Representative 
9176314763 Hareeshsr@peri.ac.in 

11 Ms.A.Kaviya  

ECE/II yr 

Student 

Representative 

6303955247 
kaviyaa@peri.ac.in 
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Date: 3.08.2020 

NOTICE 
PERIIT/AT - GRV/2020/03 

 

 
 

 

4



 

 

 

 

Date: 3.08.2020 

NOTICE 
PERIIT/AT - GRV/2020/04 
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13



14



15



16



2021

17



18



19



20



21



1912.07.2019

2019

 2019-20.

22



19

23



24



25



12.07.2019

26



27



28



29



30



31



32



33



34



35



36



37
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40



41
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43



44



45



46
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52



53



54
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56
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58



59



60
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           Date:22/08/2018 

Grievance Redressal Committee (GRC) with the following composition, namely: 

1. Principal of the College- Chairperson; 

2. Two members to be Nominated by the Principal as Member Secretary in General. Four senior 

members of the teaching faculty to be nominated by the Principal as Members and out of three 

one member shall be female and other from SC/ST/OBC category;  

3. A representative from among students of the College to be nominated by the principal based on 

academic merit/excellence in sports/performance in co-curricular activities- Special Invitee. 

S.No Name Designation Role Contact 

Number 

1 Dr.R.Palson Kennedy Principal Chairperson 8056299111 

2 Mr.B.Magesh Vice Principal Member Secretary 

in General 

9943282931 

3 Ms.K.Varalakshmi Associate prof 

CSE 

Member Secretary 

in Women’s 

9710263879 

4 Mr.T.Saravanan Associate prof 

Maths 

Members 9600640540 

5 Ms.Abisha J Benelyn Associate prof 

ECE 

Members 9791695675 

6 Mr.R.Tamilamuthan Asst. prof 

EEE 

Members 9843096067 

7 Ms.G.Karthika Asst. prof 

Civil 

Members 8012908231 
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THE OBJECTIVE OF GRIEVANCE CELL 

 To engage with students, document their queries and take it up with concerned department for 

timely resolution  

 To engage with departments for student related issues and take it up with students for timely 

resolution 

 To communicate the status of inquiry to the respective parties 

 To ensure timely resolution of open queries and requests from both student and management  

 To track the status of all fulfilled, in-process, pending issues in real time  

 To conduct student and management satisfaction surveys, document them and analyze them for 

continuous improvement in service delivery  

 To put up any issue irresolvable or delayed beyond a stipulated time, before the DSW for 

resolution General  

 The Institute will endeavour to ensure that grievances are treated seriously and constructively 

at all stages of the Procedure. It will also seek to ensure that grievances are dealt with fairly and 

consistently and in accordance with the principles of natural justice. 

 All staff and students of the Institute are required to fully and promptly co-operate with this 

procedure. 

 If a grievance is upheld, appropriate remedial action will be implemented. If a grievance is not 

upheld, the reason(s) for the decision will be communicated to the complainant and respondent. 

 The Institute will seek to ensure that student grievances are addressed promptly within 

specified timescales outlined in this procedure. If a timescale for addressing a grievance is not 

achievable at any stage in the procedure, then the complainant and respondent shall be notified 

in writing and provided with an explanation for any delay.  
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 Privacy and confidentiality will be respected both for complainants and respondents. However, 

it may be necessary to disclose information to others in order to deal with the grievance and in 

these circumstances the parties concerned will be informed of such disclosure.  

 No student who brings a grievance in good faith under this Procedure, whether it is upheld or 

not, shall be treated less favourably by the Institute or any member of staff than as if the 

grievance had been upheld. Where a student feels that he/she has been victimized for availing 

of this Procedure, a further grievance may be made under this Procedure in relation to that 

matter to the next authority of the Management. 

 

  

 VEXATIOUS, MALICIOUS OR MISCHIEVOUS COMPLAINTS  

 While students are encouraged to avail of this Procedure and will be provided with all 

necessary support, it should only be invoked in the case of legitimate grievances.  

 Making a complaint concerning a grievance which is found to be vexatious, malicious or 

mischievous may be considered a breach of this Procedure which may be subject to further 

action under the Student Disciplinary Procedure. For the avoidance of doubt, a complaint that 

is not upheld is not necessarily vexatious, malicious or mischievous. It is generally only in 

exceptional cases where there is evidence that the student(s) knowingly or recklessly made a 

complaint relating to illegitimate grievances that such further action will be considered by the 

Institute. 

 The Institute shall endeavour to ensure that the reputations and professional integrity of 

members of staff are protected in so far as possible from unsubstantiated complaints. 

 Grievance awareness program conducted by a grievance redressal cell are aimed to educate 

students about grievance-related policies, procedures, processes involved in addressing 

grievances effectively within our institution.  
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 These programs play a crucial role in promoting transparency and fairness in addressing 

grievances. 

 Students Grievance Awareness program is conducted as a part of Induction program to first 

year students. In this program, an attempt is made to create the awareness among the students 

about 

 the types of student’s grievances, 

 objectives and Functions of the Cell, 

 how to lodge a complaint, and 

 the Grievances Redressal procedure 

 

 Students with lack of internet facilities are requested to post through courier and it was agreed 

immediately by Principal. 

 Mosquitoes as an issue in labs and Hostels 

 Students felt that for emergency and medicinal reasons, hostel students may be allowed to get 

the permission from any one of the sub wardens to leave their college with parents. 

 Separate link to be added in college website regarding students Grievance cell. 

 Need to arrange college bus for stay back students to drop prominent places.  
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           Date:13/09/2019 

Grievance Redressal Committee (GRC) with the following composition, namely: 

4. Principal of the College- Chairperson; 

5. Two members to be Nominated by the Principal as Member Secretary in General. Four senior 

members of the teaching faculty to be nominated by the Principal as Members and out of three 

one member shall be female and other from SC/ST/OBC category;  

6. A representative from among students of the College to be nominated by the principal based on 

academic merit/excellence in sports/performance in co-curricular activities- Special Invitee. 

S.No Name Designation Role Contact 

Number 

1 Dr.R.Palson Kennedy Principal Chairperson 8056299111 

2 Mr.B.Magesh Vice Principal Member Secretary 

in General 

9943282931 

3 Ms.K.Varalakshmi Associate prof 

CSE 

Member Secretary 

in Women’s 

9710263879 

4 Mr.T.Saravanan Associate prof 

S&H 

Members 9600640540 

5 Ms.Abisha J Benelyn Associate prof 

ECE 

Members 9791695675 

6 Mr.R.Tamilamuthan Asst. prof 

EEE 

Members 9843096067 

7 Dr.R.Rajesh Guna Asst. prof 

Civil 

Members 8222908231 
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THE OBJECTIVE OF GRIEVANCE CELL 

 To engage with students, document their queries and take it up with concerned department for 

timely resolution  

 To engage with departments for student related issues and take it up with students for timely 

resolution 

 To communicate the status of inquiry to the respective parties 

 To ensure timely resolution of open queries and requests from both student and management  

 To track the status of all fulfilled, in-process, pending issues in real time  

 To conduct student and management satisfaction surveys, document them and analyze them for 

continuous improvement in service delivery  

 To put up any issue irresolvable or delayed beyond a stipulated time, before the DSW for 

resolution General  

 The Institute will endeavour to ensure that grievances are treated seriously and constructively 

at all stages of the Procedure. It will also seek to ensure that grievances are dealt with fairly and 

consistently and in accordance with the principles of natural justice. 

 All staff and students of the Institute are required to fully and promptly co-operate with this 

procedure. 

 If a grievance is upheld, appropriate remedial action will be implemented. If a grievance is not 

upheld, the reason(s) for the decision will be communicated to the complainant and respondent.  

 The Institute will seek to ensure that student grievances are addressed promptly within 

specified timescales outlined in this procedure. If a timescale for addressing a grievance is not 
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achievable at any stage in the procedure, then the complainant and respondent shall be notified 

in writing and provided with an explanation for any delay.  

 Privacy and confidentiality will be respected both for complainants and respondents. However, 

it may be necessary to disclose information to others in order to deal with the grievance and in 

these circumstances the parties concerned will be informed of such disclosure.  

 No student who brings a grievance in good faith under this Procedure, whether it is upheld or 

not, shall be treated less favourably by the Institute or any member of staff than as if the 

grievance had been upheld. Where a student feels that he/she has been victimized for availing 

of this Procedure, a further grievance may be made under this Procedure in relation to that 

matter to the next authority of the Management. 

 

  

 VEXATIOUS, MALICIOUS OR MISCHIEVOUS COMPLAINTS  

 While students are encouraged to avail of this Procedure and will be provided with all 

necessary support, it should only be invoked in the case of legitimate grievances.  

 Making a complaint concerning a grievance which is found to be vexatious, malicious or 

mischievous may be considered a breach of this Procedure which may be subject to further 

action under the Student Disciplinary Procedure. For the avoidance of doubt, a complaint that 

is not upheld is not necessarily vexatious, malicious or mischievous. It is generally only in 

exceptional cases where there is evidence that the student(s) knowingly or recklessly made a 

complaint relating to illegitimate grievances that such further action will be considered by the 

Institute. 

 The Institute shall endeavour to ensure that the reputations and professional integrity of 

members of staff are protected in so far as possible from unsubstantiated complaints. 
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 Grievance awareness program conducted by a grievance redressal cell are aimed to educate 

students about grievance-related policies, procedures, processes involved in addressing 

grievances effectively within our institution.  

 These programs play a crucial role in promoting transparency and fairness in addressing 

grievances. 

 Students Grievance Awareness program is conducted as a part of Induction program to first 

year students. In this program, an attempt is made to create the awareness among the students 

about 

 the types of student’s grievances, 

 objectives and Functions of the Cell, 

 how to lodge a complaint, and 

 the Grievances Redressal procedure 

 

 Students with lack of internet facilities are requested to post through courier and it was agreed 

immediately by Principal. 

 Mosquitoes as an issue in labs and Hostels 

 Students felt that for emergency and medicinal reasons, hostel students may be allowed to get 

the permission from any one of the sub wardens to leave their college with parents. 

 Separate link to be added in college website regarding students Grievance cell. 

 Need to arrange college bus for stay back students to drop prominent places. 
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           Date:20/08/2020 

Grievance Redressal Committee (GRC) with the following composition, namely: 

7. Principal of the College- Chairperson; 

8. Two members to be Nominated by the Principal as Member Secretary in General. Four senior 

members of the teaching faculty to be nominated by the Principal as Members and out of three 

one member shall be female and other from SC/ST/OBC category;  

9. A representative from among students of the College to be nominated by the principal based on 

academic merit/excellence in sports/performance in co-curricular activities- Special Invitee. 

S.No Name Designation Role Contact 

Number 

1 Dr.R.Palson Kennedy Principal Chairperson 8056299111 

2 Mr.B.Magesh Vice Principal Member Secretary 

in General 

9943282931 

3 Ms.K.Varalakshmi Associate prof 

CSE 

Member Secretary 

in Women’s 

9710263879 

4 Mr.T.Saravanan Associate prof 

S&H 

Members 9600640540 

5 Ms.S.L.Sreedevi Associate prof 

EEE 

Members 9600111507 

6 Ms.M.Renuga Asst. prof 

ECE 

Members 9843096046 

7 Mr.M.Anbalagan Asst. prof 

Civil 

Members 8156723456 
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THE OBJECTIVE OF GRIEVANCE CELL 

 To engage with students, document their queries and take it up with concerned department for 

timely resolution  

 To engage with departments for student related issues and take it up with students for timely 

resolution 

 To communicate the status of inquiry to the respective parties 

 To ensure timely resolution of open queries and requests from both student and management  

 To track the status of all fulfilled, in-process, pending issues in real time  

 To conduct student and management satisfaction surveys, document them and analyze them for 

continuous improvement in service delivery  

 To put up any issue irresolvable or delayed beyond a stipulated time, before the DSW for 

resolution General  

 The Institute will endeavour to ensure that grievances are treated seriously and constructively 

at all stages of the Procedure. It will also seek to ensure that grievances are dealt with fairly and 

consistently and in accordance with the principles of natural justice. 

 All staff and students of the Institute are required to fully and promptly co-operate with this 

procedure. 

 If a grievance is upheld, appropriate remedial action will be implemented. If a grievance is not 

upheld, the reason(s) for the decision will be communicated to the complainant and respondent. 

 The Institute will seek to ensure that student grievances are addressed promptly within 

specified timescales outlined in this procedure. If a timescale for addressing a grievance is not 
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achievable at any stage in the procedure, then the complainant and respondent shall be notified 

in writing and provided with an explanation for any delay.  

 Privacy and confidentiality will be respected both for complainants and respondents. However, 

it may be necessary to disclose information to others in order to deal with the grievance and in 

these circumstances the parties concerned will be informed of such disclosure.  

 No student who brings a grievance in good faith under this Procedure, whether it is upheld or 

not, shall be treated less favourably by the Institute or any member of staff than as if the 

grievance had been upheld. Where a student feels that he/she has been victimized for availing 

of this Procedure, a further grievance may be made under this Procedure in relation to that 

matter to the next authority of the Management. 

 

  

 VEXATIOUS, MALICIOUS OR MISCHIEVOUS COMPLAINTS  

 While students are encouraged to avail of this Procedure and will be provided with all 

necessary support, it should only be invoked in the case of legitimate grievances.  

 Making a complaint concerning a grievance which is found to be vexatious, malicious or 

mischievous may be considered a breach of this Procedure which may be subject to further 

action under the Student Disciplinary Procedure. For the avoidance of doubt, a complaint that 

is not upheld is not necessarily vexatious, malicious or mischievous. It is generally only in 

exceptional cases where there is evidence that the student(s) knowingly or recklessly made a 

complaint relating to illegitimate grievances that such further action will be considered by the 

Institute. 

 The Institute shall endeavour to ensure that the reputations and professional integrity of 

members of staff are protected in so far as possible from unsubstantiated complaints. 
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 Grievance awareness program conducted by a grievance redressal cell are aimed to educate 

students about grievance-related policies, procedures, processes involved in addressing 

grievances effectively within our institution.  

 These programs play a crucial role in promoting transparency and fairness in addressing 

grievances. 

 Students Grievance Awareness program is conducted as a part of Induction program to first 

year students. In this program, an attempt is made to create the awareness among the students 

about 

 the types of student’s grievances, 

 objectives and Functions of the Cell, 

 how to lodge a complaint, and 

 the Grievances Redressal procedure 

 

 Students with lack of internet facilities are requested to post through courier and it was agreed 

immediately by Principal. 

 Mosquitoes as an issue in labs and Hostels 

 Students felt that for emergency and medicinal reasons, hostel students may be allowed to get 

the permission from any one of the sub wardens to leave their college with parents. 

 Separate link to be added in college website regarding students Grievance cell. 

 Need to arrange college bus for stay back students to drop prominent places.  
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           Date:15/09/2021 

Grievance Redressal Committee (GRC) with the following composition, namely: 

10. Principal of the College- Chairperson; 

11. Two members to be Nominated by the Principal as Member Secretary in General. Four senior 

members of the teaching faculty to be nominated by the Principal as Members and out of three 

one member shall be female and other from SC/ST/OBC category;  

12. A representative from among students of the College to be nominated by the principal based on 

academic merit/excellence in sports/performance in co-curricular activities- Special Invitee. 

S.No Name Designation Role Contact 

Number 

1 Dr.R.Palson Kennedy Principal Chairperson 8056299111 

2 Mr.B.Magesh Vice Principal Member Secretary 

in General 

9943282931 

3 Ms.K.Varalakshmi Associate prof 

CSE 

Member Secretary 

in Women’s 

9710263879 

4 Mr.T.Saravanan Associate prof 

S&H 

Members 9600640540 

5 Ms.S.L.Sreedevi Asst. prof 

EEE 

Members 9600111507 

6 Ms.M.Renuga Asst. prof 

ECE 

Members 9843096067 

7 Ms.Lavanya Asst. prof 

Civil 

Members 9566340516 
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THE OBJECTIVE OF GRIEVANCE CELL 

 To engage with students, document their queries and take it up with concerned department for 

timely resolution  

 To engage with departments for student related issues and take it up with students for timely 

resolution 

 To communicate the status of inquiry to the respective parties 

 To ensure timely resolution of open queries and requests from both student and management  

 To track the status of all fulfilled, in-process, pending issues in real time  

 To conduct student and management satisfaction surveys, document them and analyze them for 

continuous improvement in service delivery  

 To put up any issue irresolvable or delayed beyond a stipulated time, before the DSW for 

resolution General  

 The Institute will endeavour to ensure that grievances are treated seriously and constructively 

at all stages of the Procedure. It will also seek to ensure that grievances are dealt with fairly and 

consistently and in accordance with the principles of natural justice. 

 All staff and students of the Institute are required to fully and promptly co-operate with this 

procedure. 

 If a grievance is upheld, appropriate remedial action will be implemented. If a grievance is not 

upheld, the reason(s) for the decision will be communicated to the complainant and respondent.  

 The Institute will seek to ensure that student grievances are addressed promptly within 

specified timescales outlined in this procedure. If a timescale for addressing a grievance is not 
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achievable at any stage in the procedure, then the complainant and respondent shall be notified 

in writing and provided with an explanation for any delay.  

 Privacy and confidentiality will be respected both for complainants and respondents. However, 

it may be necessary to disclose information to others in order to deal with the grievance and in 

these circumstances the parties concerned will be informed of such disclosure.  

 No student who brings a grievance in good faith under this Procedure, whether it is upheld or 

not, shall be treated less favourably by the Institute or any member of staff than as if the 

grievance had been upheld. Where a student feels that he/she has been victimized for availing 

of this Procedure, a further grievance may be made under this Procedure in relation to that 

matter to the next authority of the Management. 

 

  

 VEXATIOUS, MALICIOUS OR MISCHIEVOUS COMPLAINTS  

 While students are encouraged to avail of this Procedure and will be provided with all 

necessary support, it should only be invoked in the case of legitimate grievances.  

 Making a complaint concerning a grievance which is found to be vexatious, malicious or 

mischievous may be considered a breach of this Procedure which may be subject to further 

action under the Student Disciplinary Procedure. For the avoidance of doubt, a complaint that 

is not upheld is not necessarily vexatious, malicious or mischievous. It is generally only in 

exceptional cases where there is evidence that the student(s) knowingly or recklessly made a 

complaint relating to illegitimate grievances that such further action will be considered by the 

Institute. 

 The Institute shall endeavour to ensure that the reputations and professional integrity of 

members of staff are protected in so far as possible from unsubstantiated complaints. 
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 Grievance awareness program conducted by a grievance redressal cell are aimed to educate 

students about grievance-related policies, procedures, processes involved in addressing 

grievances effectively within our institution.  

 These programs play a crucial role in promoting transparency and fairness in addressing 

grievances. 

 Students Grievance Awareness program is conducted as a part of Induction program to first 

year students. In this program, an attempt is made to create the awareness among the students 

about 

 the types of student’s grievances, 

 objectives and Functions of the Cell, 

 how to lodge a complaint, and 

 the Grievances Redressal procedure 

 

 Students with lack of internet facilities are requested to post through courier and it was agreed 

immediately by Principal. 

 Mosquitoes as an issue in labs and Hostels 

 Students felt that for emergency and medicinal reasons, hostel students may be allowed to get 

the permission from any one of the sub wardens to leave their college with parents. 

 Separate link to be added in college website regarding students Grievance cell. 

 Need to arrange college bus for stay back students to drop prominent places. 
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           Date:05/10/2022 

Grievance Redressal Committee (GRC) with the following composition, namely: 

13. Principal of the College- Chairperson; 

14. Two members to be Nominated by the Principal as Member Secretary in General. Four senior 

members of the teaching faculty to be nominated by the Principal as Members and out of three 

one member shall be female and other from SC/ST/OBC category;  

15. A representative from among students of the College to be nominated by the principal based on 

academic merit/excellence in sports/performance in co-curricular activities- Special Invitee. 

S.No Name  Designation Role Contact 

Number 

1 Dr.R.Palson Kennedy Principal Chairperson 8056299111 

2 Mr.B.Magesh Vice Principal Member Secretary 

in General 

9943282931 

3 Ms.K.Varalakshmi Associate prof 

CSE 

Member Secretary 

in Women’s 

9710263879 

4 Ms.V.Jeeva Asst. prof 

S&H 

Members 9500063329 

5 Ms.S.L.Sreedevi Asst. prof 

EEE 

Members 9600111507 

6 Ms.M.Renuga Asst. prof 

ECE 

Members 9843096067 

7 Ms.Lavanya Asst. prof 

Civil 

Members 9566340516 
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THE OBJECTIVE OF GRIEVANCE CELL 

 To engage with students, document their queries and take it up with concerned department for 

timely resolution  

 To engage with departments for student related issues and take it up with students for timely 

resolution 

 To communicate the status of inquiry to the respective parties 

 To ensure timely resolution of open queries and requests from both student and management  

 To track the status of all fulfilled, in-process, pending issues in real time  

 To conduct student and management satisfaction surveys, document them and analyze them for 

continuous improvement in service delivery  

 To put up any issue irresolvable or delayed beyond a stipulated time, before the DSW for 

resolution General  

 The Institute will endeavour to ensure that grievances are treated seriously and constructively 

at all stages of the Procedure. It will also seek to ensure that grievances are dealt with fairly and 

consistently and in accordance with the principles of natural justice. 

 All staff and students of the Institute are required to fully and promptly co-operate with this 

procedure. 

 If a grievance is upheld, appropriate remedial action will be implemented. If a grievance is not 

upheld, the reason(s) for the decision will be communicated to the complainant and respondent. 

 The Institute will seek to ensure that student grievances are addressed promptly within 

specified timescales outlined in this procedure. If a timescale for addressing a grievance is not 
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achievable at any stage in the procedure, then the complainant and respondent shall be notified 

in writing and provided with an explanation for any delay.  

 Privacy and confidentiality will be respected both for complainants and respondents. However, 

it may be necessary to disclose information to others in order to deal with the grievance and in 

these circumstances the parties concerned will be informed of such disclosure.  

 No student who brings a grievance in good faith under this Procedure, whether it is upheld or 

not, shall be treated less favourably by the Institute or any member of staff than as if the 

grievance had been upheld. Where a student feels that he/she has been victimized for availing 

of this Procedure, a further grievance may be made under this Procedure in relation to that 

matter to the next authority of the Management. 

 

  

 VEXATIOUS, MALICIOUS OR MISCHIEVOUS COMPLAINTS  

 While students are encouraged to avail of this Procedure and will be provided with all 

necessary support, it should only be invoked in the case of legitimate grievances.  

 Making a complaint concerning a grievance which is found to be vexatious, malicious or 

mischievous may be considered a breach of this Procedure which may be subject to further 

action under the Student Disciplinary Procedure. For the avoidance of doubt, a complaint that 

is not upheld is not necessarily vexatious, malicious or mischievous. It is generally only in 

exceptional cases where there is evidence that the student(s) knowingly or recklessly made a 

complaint relating to illegitimate grievances that such further action will be considered by the 

Institute. 

 The Institute shall endeavour to ensure that the reputations and professional integrity of 

members of staff are protected in so far as possible from unsubstantiated complaints. 
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 Grievance awareness program conducted by a grievance redressal cell are aimed to educate 

students about grievance-related policies, procedures, processes involved in addressing 

grievances effectively within our institution.  

 These programs play a crucial role in promoting transparency and fairness in addressing 

grievances. 

 Students Grievance Awareness program is conducted as a part of Induction program to first 

year students. In this program, an attempt is made to create the awareness among the students 

about 

 the types of student’s grievances, 

 objectives and Functions of the Cell, 

 how to lodge a complaint, and 

 the Grievances Redressal procedure 

 

 Students with lack of internet facilities are requested to post through courier and it was agreed 

immediately by Principal. 

 Mosquitoes as an issue in labs and Hostels 

 Students felt that for emergency and medicinal reasons, hostel students may be allowed to get 

the permission from any one of the sub wardens to leave their college with parents. 

 Separate link to be added in college website regarding students Grievance cell. 

 Need to arrange college bus for stay back students to drop prominent places. 
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To          03.12.19 

The Registrar  

Anna university, 

Chennai 

 

Sub: Anti ragging Report for the month of Nov 2019 in college premises- reg. 

Ref: your letter dated 29/11/19,Anna University- &lr No 18819/G1/2019-1/dt 

20.11.19 Hr education dept.& under UGC regulations 

Report Period : November  2019. Institute : PERIIT -1452 

As per your letter, the college has taken the following steps: 

01. Formulated Antiragging Committee and Squad, they are monitoring  and controlling the  

students about the  ragging activities . 

02. Instruction  circulated to all classes on 07/11/19, about to the seriousness of it  and 

created awareness among students about involving ragging & its consequences.  

03. Brochures are displaced in the notice board  

04. Anti ragging committee members are making  surprise visits in hostel, canteen and 

general areas in the colleges premises. 

05. Till date there is NO RAGGING in the college premises of our PERIIT. Maintaining 

RAGGING FREE CAMPUS. 

Report Period : 1- 30
th

  November 2019. 

Thanking you, With regards           

Cc The Director –Students affairs. 
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PERIIT/AR-GRV/2019/8                         Date:17.10.19 

To         

 The Chairman,   

 AICTE, Nelson Mandela Marg, Vasant Kuni,New Delhi -110067.  
  

Sub: Anti ragging & grievance redressal activities in the college premises-Menace of ragging reg. 

Ref: F. No.: 1-1 01/DPG/AICTE/Regulation/2017, dated 20.9.17 . 

Higher education letter No No 19340/G1/2019-66 dated 19/9/19, Students affairs-Anna 

University- lt dated /17/10/2019. 

As per AICTE/AU/HE  letter, the college has taken the following steps: 

01. Formulated Ant ragging Committee and Squad, they are continuously monitoring. 

Instructions given to all members & circulated circular to classes on 4/09/19, to the 

seriousness of issue and created awareness about not involving ragging.  

02.  Anti ragging committee & grievance redressal  members are visiting in hostel, canteen and 

general areas in the colleges premises then & there frequently. Surprise visit done to all 

vulnerable spots.  

S.No  Visiting Place  Timing  

1. 

 

Block Delta Zeta (Ground & 

First Floor-2nd & 3rd floor) 

  

-First visit: 10.05 – 10.20 am 

- Second Visit : 12.00 – 12.45 pm 

- Third Visit : 03.35 – 03.55 pm 

- Fourth Visit : 05.00 – 05.30 pm 

2 Canteen Premises & Library -First visit: 10.05 – 10.20 am 

- Second Visit : 12.00 – 12.45 pm 

- Third Visit : 03.35 – 03.55 pm 

- Fourth Visit : 05.00 – 05.30 pm 

3 Boys Hostel -First Visit : 07.45 – 08.20 am 

- Second Visit : 12.00 – 01.10 pm 

-Third Visit : 05.00 06.00 pm 

- Fourth Visit : 08.00 – 08.30 pm 

4 Girls Hostel -First Visit : 07.45 – 08.20 am 

- Second Visit : 12.00 – 01.10 pm 

-Third Visit : 05.00 06.00 pm 

- Fourth Visit : 08.00 – 08.30 pm 

03. As on date there is NO RAGGING in our college premises. We are Maintaining RAGGING 

FREE CAMPUS.    Thanking you, Yours Sincerely  

         

                                                                    

cc to Director CAI-AU    
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1 
 

NATIONAL RAGGING PREVENTION PROGRAMME 
(HEIs COMPLIANCES) 

 

UNIVERSITY GRANTS COMMISSION (UGC) 
This Compliance form is only for authorised staff of a University/College 

Higher Education Institutions (HEIs) i.e. Universities/Colleges 

 
(Fields marked with * are Mandatory) 

State*:  Name of the Higher 

Education Institute*: 
 

Name of the Affiliated University*:  Name of the Council*:  
Head of the HEI Contact Details 
Full Name*:  Designation*:  
Email ID*:  Mobile No.*:  

 

 

 
 

Provide contact details of HEI Anti-Ragging Committee (ARC) | HEI Anti-Ragging Squad (ARS) | HEI Wardens | 

District Officials | Police Authorities 

  

S No. Name* Designation* Mobile* Email* 

1     

2     

3     

4     

5     

    Add Row 

 

 

For University/ College Website Home Page 
Download 

NATIONAL RAGGING PREVENTION PROGRAMME 

 
National Anti-Ragging Helpline 

24x7 Toll Free  
1800-180-5522 

helpline@antiragging.in | www.antiragging.in 
 

UGC Monitoring Agency 
Centre for Youth (C4Y) 

antiragging@c4yindia.org | www.c4yindia.org 
 

Contact Details of the Nodal Officers of Anti-Ragging Committee and Squad  
Anti-Ragging Committee (ARC) | Anti-Ragging Squad (ARS) 

 
 

RAGGING IS A CRIMINAL OFFENCE AND THE CULPRITS WILL ATTRACT 
PUNITIVE ACTION AS MENTIONED IN THE UGC REGULATIONS 

(www.antiragging.in/assets/pdf/annexure/Annexure-I.pdf) 
 

www.ugc.ac.in 
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HEIs ANNUAL COMPLIANCE BASED ON UGC REGULATIONS TO 

CURB THE MENACE OF RAGGING 
 

S No  Compliances Clause in the 

Regulation 
Status by HEIs 

(Yes/ No/NA) 
1.  1. Has the Institute, for the purpose of admission, declared in audio/visual, print, electronic, 

or any other media that ragging is totally prohibited in the institution, and if anyone is 
found guilty, the offender is liable to be punished?*  

6.1a  

2.  1. Are UGC regulations against ragging prominently printed in your brochure of 
admission/instruction booklet or the prospectus in print or electronic form?* 

6.1b  

3.  2. Are the telephone numbers of the anti-ragging helpline and important functionaries of the 
Institute responsible for curbing ragging printed in your brochure of admission/instruction 
booklet or the prospectus in print or electronic form or website?* 

6.1b  

4.  Does your Institute verify that all the students fill the online undertaking on 
www.antiragging.in, wherein it is clearly mentioned that he/she understands the 
provisions of the regulations and the prescribed punishments?* 

3.  

6.1d & UGC 

Amendments 

 

5.  4. Does your Institute verify that all the parent/guardian fill the online undertaking on 
www.antiragging.in, wherein it is clearly mentioned that he/she understands the 
provisions of the regulations and the prescribed punishments?* 

6.1e & UGC 

Amendments 

 

6.  5. Does your Institute take note of the character/discipline of the applicant as mentioned in 
the Migration Certificate, School Leaving Certificate, Character Certificate issued by the 
school or institution last attended by the applicant?* 

6.1f  

7.  6. In case the applicant desires to stay in the hostel or a private hostel, does the institution 
take an additional affidavit signed by the applicant and counter-signed by the 
parent/guardian?* 

6.1g  

8.  7. Before the commencement of the academic session, did the Head of the Institute convene 
a meeting of the faculty members, hostel wardens, representatives of students, 
parents/guardians, district administration, and the police to discuss measures to be taken 
to prevent ragging and steps to be taken to identify the guilty and punish them?* 

 

6.1h 

 

9.  Has your Institute tightened security on the premises, increased policing by the Anti-

Ragging Squad, and identified, illuminated, and kept a close watch on locations especially 

vulnerable places for ragging incidents?* 

6.1k 

6.1l 

 

10.  8. Has your Institute displayed posters, posted on notice boards, distributed leaflets, and 
launched a publicity campaign against ragging before the start of the academic year?* 

6.1m  

11.  9. Has your Institute engaged or hired a professional counsellor for counselling both the 
freshers and the seniors?* 

6.1o  

12.  Has your Institute shared details of private commercial hostels or lodges being used by the 
students with the local police to ensure vigilance in such locations to prevent ragging 
incidents?* 

6.1p  

13.  Does your Institute provide a printed leaflet to new students giving out the addresses and 
telephone numbers of the anti-ragging helpline, head of institutes, wardens, anti-ragging 
committee, anti-ragging squad, district officials, and police authorities?* 

6.2a  

14.  Does this leaflet explain to the freshers the arrangements made for their orientation and 
inform them about their rights against ragging by seniors, the method of reporting any 
attempt of ragging, and does it contain a calendar of events and activities planned for the 
familiarisation of freshers?* 

6.2a, 6.2b, 

6.2c & 6.2d 

 

15.  Has your Institute initiated steps to conduct a joint counselling of freshers and seniors 
within the first two weeks of the beginning of the session?* 

6.2e  

16.  Has a joint orientation programme conducted at the beginning of the session for both 
fresher and seniors, and was it chaired by the Head of the Institute and the Anti-Ragging 
committee members?* 

6.2e  

17.  Were any large-scale activities, such as sports and cultural events, planned for both 

freshers and seniors in the presence of faculty members?* 

6.2e  

18.  Were all hostel students addressed by the warden at the beginning of the session?* 6.2e  

19.  Does your Institute follow the concept of junior faculty members becoming resident tutors 
for a short duration at the beginning of the session to support the warden?* 

6.2e  
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3 
 

S No  Compliances Clause in the 

Regulation 
Status by HEIs 

(Yes/ No/NA) 
20.  Has your Institute set up an appropriate committee to include the course in charge, student 

advisor, warden, and senior students to monitor and regulate healthy interaction between 
freshers, junior students, and senior students* 

6.2f  

21.  Does your institute divide each batch of freshers into small groups and nominate a faculty 
member for daily interaction individually with each member to ascertain the problems or 
difficulties and extend necessary help to the fresher in overcoming the same?* 

6.2h  

22.  Does the nominated faculty of your Institution coordinate with the wardens, and to 
conduct surprise visits to the hostel rooms of the freshers. Also, does such nominated 
faculty members maintain a dairy of his/her interaction with the freshers under his/ her 
incharge?* 

6.2i  

23.  Are the freshers lodged in a separate hostel block, and is the access of the seniors to this 
block being monitored by wardens, security guards and the staff of the institution?* 

6.2j  

24.  Does your Institute ensure round-the-clock vigil at the hostel to prevent ragging after the 
classes are over?* 

6.2k  

25.  10. Does your Institute ensure that each student informs his/her place of residence while 
pursuing the course, and is a faculty member assigned at appropriate sectors of the campus 
to ensure no ragging happens outside or en route to campus?* 

6.2o & 6.2p  

26.  11. Does the Head of the Institute, at the end of each academic year, send a letter to the 
parent/guardian of the student completing the first year, informing them of the UGC 
Regulations and laws prohibiting ragging and the punishments thereof?* 

6.2q  

27.  Has your institute constituted an Anti-Ragging Committee and an Anti-Ragging Squad as 

per regulations?* 

6.3a  

28.  Does the Anti-Ragging Squad make surprise raids on hostels and places vulnerable to 

ragging?* 

6.3c, 6.3d & 

6.3e 

 

29.  Does your Institute constitute a Mentoring Cell at the end of the academic year consisting 
of student volunteering to be mentors for freshers with one mentor for six freshers and 
one mentor of a higher level for six mentors of a lower level?* 

6.3f  

30.  Does your University have a Monitoring Cell to monitor and review reports of the Anti-
Ragging Committee, Anti-Ragging Squad, and Mentoring Cells of affiliated colleges and 
institutes?* 

6.3g  

31.  Does your hostel have a full-time warden?* 6.4a  

32.  Is the Warden accessible at all hours and has he/ she been provided with a mobile phone 

by the institute?* 

6.4b  

33.  Has your Institute undertaken measures for extensive publicity against ragging by means 
of audio-visual aids, counseling sessions, workshops, painting and design competitions, 
and such others?* 

6.4e  

34.  Other than the classroom, seminar halls, and the library, has your Institute imposed any 
restrictions on the use of mobile phones by the students?* 

6.4f  

35.  Has your Institute sensitised all employees, including contractual employees, security 
guards, and canteen staff, toward the ills of ragging and prompt reporting of ragging?* 

6.4g  

36.  Does your Institute have an appreciation policy for the employees who report incidents of 
ragging?* 

6.4i  

37.  Does the Institute conduct training programmes for teachers on anti-ragging, appreciation 
of the relevance of Human Rights, sensitisation against corporal punishments, and 
checking of bullying among students?* 

6.4k  

38.  Do you conduct any discreet random surveys amongst the freshers every fortnight during 
the first three months of the academic session to verify incidents of ragging?* 

6.4l  

39.  Does the head of the Institute, during the first three months of the academic session, 
submit a weekly report on compliance with Anti-Ragging Measures and a monthly report 
thereafter to the Vice-Chancellor of the University?* 

6.4o  

40.  What steps has your Institute taken to disseminate telephone numbers of the anti-ragging 
helpline, all important functionaries of the institute, anti-ragging committee, anti-ragging 
squad, wardens, etc.?* 

  

41.  12. Did you celebrate Anti-Ragging Day and Anti-Ragging Week in your institute?*  If Yes, please provide 

details in the link here  
www.antiragging.in/survey/action-

taken-on-celebration-of-anti-

ragging-day.php 
 

  

DRAFT SAVE SUBMIT 
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Member Secretary
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qm: 011-26131497

{ ta : ms@aicte-india.org
ALL INDIA COUNCIL FORTECHNICAL EDUCATION

F. N o. L- 1,04 / AICTE/ PG RC/An riraggin g/ 2021

(A Statutory Body of the Govt. of lndia)
Ministry of Human Resource Development, Govt. of lndia

Nelson Mandela Marg, Vasant Kunj, New Delhi-110067

Phone: 0't1-26131497

E-mail: ms@aicte-india.org

Date:L1 .LL.202L

Subject: Revised procedure for students to file online Anti Ragging Affidavit-reg

Dear Sir/Madam,

As you are aware, in pursuance to the judgmeht of the Hon'ble Supreme Court of
lndia and in compliance of All India Council for Technical Education (Prevention and
Prohibition of Ragging in Technical lnstitution, Universities including Deemed to be
Universities imparting technical education) Regulations 2009, it is compulsory for each
student and his/her parent/Guardian to submit an online undertaking each academic
year at either of the two designated web site3, namely, r,vr.vw.antiragging.irt and
tvlrrw.atna n ntoverncn t.or"g.

As part of UGC's initiative toward reduction of compliance burden of its
stakeholders, UGC has revised the procedure for students to file online Anti Ragging
Aff,idavit (A copy of the reviped procedure is enclosed).

The revised procedure is as follows:

Step 1: A student will submit his/her details on the same web sites (www.antiragging.in
and www.amanmovemenlorg) as before; read and confirm that he/she and
his/her parents/Guardians have read and understood the AICTE regulations on
curbing the menace of ragging.He / She will confirm & agree that he/she will not
engage in ragging in any form. (Step 1 is the same like before),

Step 2: The student will receive an e-mail with his/her registration number and a web
link. The student will forward the link to the e-mail of the Nodal Officer in his/her
university/college. (please note that the student will not receive pdf affidavits
and he/she is not required to print & sign it as used to be the case earlier).

Step 3: The Nodal Officer in the University/College can click on the linkof any forwarded
e-mails that he/she will received from any student of his/her college to get the list
of those students who have submitted Anti Ragging Affidavits/Undertakings in
his/her college. The list will be updated every 24 hours.

Universities and Colleges are requested to insert a mandatory column in their
university/colleges admission form as per the given format:

Ragging Undertaking Reference No.:

ffi(@D
mfi{ fiil
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You are also requested to display the e-mail address and contact number of the
Nodal Officer of Anti Ragging in their website and campus areas like Admission Centre,
Departments, Library, Canteen, Hostel and Common facilities etc. to create awareness
about [he revised procedure for students to file online Anti Ragging Affidavit.

ln addition to this, you are requested to create e-admission booklet or
brochure, e-Leaflets giving details on guidance in case of ragging to admitted students
instead of print/hard copy.

In view of the above, you are requested to make necessary compliance on the
above revised procedure please.

Yours faithFully,

%;o=,
IProf. Rajive Kumar)
Member Secretary

The Vice-Chancellor/Principal/Director of all AICTE approved
Universities/Institutio ns

Encl: As above.

The Joint Secretary, Universily Grants Commission, Bahadur Shah Zaraf Marg, New
Delhi-110002
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D" O" No. F'" 8-2f 2@2L (AIRA) @etoher, 2@2L

.SPEE3 iJS.?i t
Stxhjeet: Revised proeedir:n.e fer stt-:rieats':e fr.I.e enline Anti Ragging Afftdavit.
Dear iViadam/Sir,

As you are aware, in pursuance to the .Iudgme,nt of the Hon'ble Supreme Court of
India dated 8.5.2009 in Civil Appeal No. 887/2OOg, the UGC notifiLd "Regulations
on Curbing the lMenace of Ragging in Higher Educational Institutions, 2009" and in
compliance of tl:re 2"d Amendment in UGC Regulations, it is compulsory ior eachstudent and his/her parent/Guardian to submit an online undertaling eachacademic year at either of the two d.esignated web sites, namely,
vvww. amt fl ra ggiaa g. fl m and \Fr$in;rr. au6{r anmol@ve nln e nt. or rg 

"

As part of UGC's initiative tovuard-s reduction oi compliance bui-d.en of its
stakeholders, UGC has revised the procedure i<lr students to iile oniine Anii
Ragging Affidavit.

The revflsed Xancaeedure is as fonnclws:

Step n: A student will submit his/her details on the same web sites
(www.amtf,raggiaag.im and v.vsuwr"emnaramovs)ryrenut.or.lg) as before; read and- confirm
tha't he/she and his/her parents/Guardians h.ave read and understood theregulations on curbing the menace of ragging. He/She will confirm Br agree that
he/she will not engage in ragging in any form. (Step 

.1 is the same like befoie).

Step 2: The student will receive an E MAIL with his/her registration number
and a. web li-nk. The student will forward the link to the E mail oi th. Nodal officer
in his/her university/colIege. (trnease mote thatt t&ae studeaat w*[n mot rteeeive Xadf,afffidevflts and nae/slae fls: rruot neqraflred to pr'flrrtt & sigm it as used tLo loe rr&re eirse
earnien)"

Step 3: The Nodal officer in the university/college can click on the link of any
forwarded e mails that he/she will receive from any siudent of his/her college to get
the list of those students who have submitted Anti Ragging Affidavits/Undeitakirigs
in his/her college. The list will be updated every 2a houis.

4-q' Contd.../-

/ffi
w#e"-
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Universities ancl Colleges are
university/ colleges admission

-,**

requested to insert a maartdatory coluralnt in your
form as per the given format:

-r)

-@2-

Ragging Undertaking R.eference no:

you are also requested, to displa5r. ihc email addi:ess and contact number of the

Nodal C)fficer of Anti Ragging cif your uriiversity/coltege in your website and campus

areas like Admission Centre, Departments, Library, Canteen, Hostel, and Common

facilities etc. to create awareness about the revised procedure for students to file
online Anti Ragging Affidavit"

In addition to this, you are also requested to create E-admission booklet or

brochure, E-leaflets' giving details on guidnnce in case of ragging to admitted
students instead of print/hard copy.

With kind regards,

Yours sincerel-5r,
n"r'

,..,.._/

(Rajnflsh Jaflrn)

T"lue Vflee-ehanee[flor, of ann l$miversities

The trrieeflpal-of aB[ Con'flegtes

Copy to:

ty:'" A11 Higher E<lucation Regulatory Bodies (As per list attached).
2. UGC Regional Offices.
3. Ms. Jasleen Kaur, Under Secretary (HE),

Ministry of Education, Room No. 221,
Delhi-110 OO1

4. Dr. Diksha trtajput, Deputy Secretary, UGC, New Delhi (for uploading on
UGC website).

5. Prof. Raj Kachroo, 689, Sector-23, Gurgaon, }iraryana'L22 Al7 (for

uploading the same on both the website: (1) website: www.antiragging.in
(2) www.amanmovement.org

i
i

,i.(

(Dr. Arehana Ttrran<ur!
.Ioisat SeeretarY

Department of Higher Education,
'C' Wing, Shastri Bhawan, New
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